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What came up for you during the visioning exercise?

The importance of our | found it much easier to Thinking about the future Orlando
decisions today on the imagine the past than the CUITENEly SOCSAL InVits fapDy
_ thoughts but my qualities were
next generations future. the same for both what | like
about mature and young people.

| am drawn to warmth how joy connects us What the hell are we What we do now affects

kindness and calm. Its easy to despite challenges across waiting for! future generations

rer{all the past and impossible generations/time
to imagine the future. so

much uncertainty.
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What came up for you during the visioning exercise?

| found it difficult to lots of unknowns about past Final scene from Solaris A reminder that people have
imagine the future due to and future, especially around been fighting for change for a

how much things have long time

already changed and could
change again

uncertainty

Time is changing very fast | found it hard to visualise, but Live to 907! Didn’t fee] Being in the middle of past to
Our live style compared to one thing | noticed is | didn't future was Ic:-ng lived future, of the need to preserve
old people is getting bad. apply the idea of change. Things ' the nature that's beyond us, and
were much the same, but in a caring for it for the future
different setting/place generations. If anything, if we
leave nature to work for itself, we
might h
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What came up for you during the visioning exercise?

Currently we are not catching

this, but have thought of
opportunities how we can do

this.
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How are young voices part of your organisation's vision of an adapted future?

Not sure they are but They are not! They are really important They aren't enough.... they are
they really should be! however, they are also very selective and often
difficult to obtain. ‘represented’ by someone
who still thinks they are
young
We're trying, but it's hard. We try to encourage Young voices are ignored we survey youth voices and
participation, although it or dismissed capture their concerns and

worries - but how do we use

is challengin
9IN3 this to change our behaviour




How are young voices part of your organisation's vision of an adapted future?

we sometimes have panels of | am not sure we are giving them One piece of visioning work
lay-people, though we do not enough weight. What young done with young people but
particularly focus on the young people say should be really struggling to integrate/use
ones; also first tentative steps via influencing our decision making,
outreach (e.g. science fairs) but this doesn't happen enough..

yet.
The process is difficult for we miss opportunities to Not even addressing
involving the youth. However, its listen to voices of young adaptation to have
important to put the children in people during our service conversations about it with

the center of the circle for all

decision making. ofter young people.

Often times it's paying lip
service to youth engagement
so their ideas are taken but
not used.

private schools are more able

to adapt their timetables so
often state school kids are

not engaged
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How are young voices part of your organisation's vision of an adapted future?

Selective listening - we
only hear what we want
to hear

Apathy.

In my organisation Oxfam-
Quebec, we are putting young
voices and climate actions is
centre in our development. their
voices are very important

Tokenism

check out "Andi Biotic™ - URL
https://cdn.bsky.app/img/feed_f
ullsize/plain/did:plc:kskusoacoé
mwifnl53avvvr2h/bafkreihi25yo3g
a46er3ni3nafaca3ystzzh3wmmdd
vyxjm7xkifbacuum@jpeqg

access to youth

Our demographic is older

generation, so reaching
younger adults is not as easy.
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What are the main barriers to inclusion that you experience?

69 responses

not homegenous group
time constraints

lack of capcity lack of Interest speed over quality
lack of faith in us - cyp W
el Taaalid engagemen_t c::f_aH . + | _ 2
communication Istening deep listening T
socialclass ~ disengagement  hopelessness 2
expertise W
> -
- 4= v host -
demographics — Y T O .
lack of access Ccost language tFLISt . apathy - £ R
| > % m =" low priority
lack of time g engagement =  extraction
ego o o a%
lack of credibility g other Drlﬂrltle‘i :
* - | | time
socioeconomic barriersa
staff capacity dealing with naivety not joined up
lack of engagement pre::qm:eived pEFEEptiDF‘IS bolitical will
access to channels tick box exercise .
generational differences school circiclum process design

commucation and education
lack of proper education
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